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Awareness of corruption. The participants spoke about the effects of corruption in their
country, and their stories indicate that they are concerned about lack of infrastructures like
adequate roads, water, electricity, as well as about security, unemployment, sexual immorality,
lack of respect for humanity, among other dangers of corruption. Maslow’s “Hierarchy of
Needs” theory provides a window as those needs are distributed in his five leveled pyramid
discussed in Chapter II of this study. Although Maslow’s theory has its critics on the placement
of the various steps and Harrison (1966), Hall and Nougaim (1968) offered a modification. The
concern in this study is not on hierarchy of violated needs but the overall awareness and
experience of injustice due to corruption in the life of the participants and other Nigerians like
them, which motivated to action.

All fifteen participants stated they were aware of the endemic state of corruption in
Nigeria before they attended the seminar but only five of them chose the factor of that awareness
as the primary reason for taking the oath. Two participants indicated they made up their mind to
join ANAC before coming to the seminar. Thalhammer et al. (2007) note that several dimensions
of the context of a situation can influence whether people become perpetrators or bystanders to
injustice. Such dimensions—referred to as contextual factors—include living under difficult
economic conditions, political violence, and trying life conditions. In relation to their rejection of
the corrupt society all participants blamed the country’s leadership and the government
machinery for the exploding corruption in the country. In particular one participant of the Dayton
seminar condemned the governments that have ruled Nigeria since the first military coup of
1966. A female participant of the Jos seminar referred to the police, immigration and the custom
officials as robbers in uniform. “The domestic climate is chaotic,” a participant of the Abuja

seminar noted. A female participant of the Zaria seminar, now raising her grandchildren in the
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US, disclosed she bribed to get her children educated and to also get a job when she was living in
Nigeria. Several authors had written about the corrupt climate in Nigeria. Smith (2006) wrote
that the government-controlled oil industry in Nigeria is riddled with graft. Smith described the
image of Nigeria as a basin of bribery, venality, and deceit. A World Bank study (Iarossi &
Clarke, 2011) concluded that 80% of business in Nigeria had paid bribes to government
officials—firmly supporting the opinion of the participants. Several authors—Dzoho (2007),
Ejiofor (2010), and Hagher (2011)—have written about the magnitude of the corruption in
Nigeria. Staub (1989) noted that living in such conditions is challenging and appears to increase
people’s feelings of injustice and powerlessness. One finds similarity in the context of
Thalhammer et al.’s theory where external factors such as societal values, domestic and
international climate advocacy network, institutions and rules form the bases of such context.
Critical socializing can lead to critical positioning towards authority, as in Thalhammer et
al.’s (2007) model. Thalhammer et al. also made it clear that attitude towards authority as well as
ongoing activities within and outside the environment may lead to any of the three categories of
behaviors - perpetrator, bystander or a resister. “Individuals with this approach to authority
actively formulate, evaluate, and question all policies in light of their values. They do not accept
any authorities or laws as intrinsically legitimate” (Thalhammer et al., 2007, p. 33). The
participants’ narratives indicated they were willing to challenge authority. For example, this
willingness was manifested in the attitude of a university female participant who refused to give
in to negative pressures to give her body for a good grade. Even in her early life, she resisted by
running away from her stepfather who had attempted to rape her, and she reported the attempted
rape to other relatives—an act that took extraordinary strength. “Rape situation is very rife in

Nigeria. There are adequate reports on daily bases of parents assaulting children, proprietors of



108

schools assaulting pupils, grandfather raping grandchild” (Bimbolakemi, Falana, & Olotu, 2014,
p. 472). Though the stepfather’s action was also taboo, the female participant was unsure
whether she would have the support of her family members when she rejected her stepfather as a
parent because they easily could have blamed her for having seduced her stepfather. “In many
social contexts, domestic violence, whether sexual, physical, or psychological, is supported by
social norms such as cultural ideology which promotes the primacy of men over women in
Nigeria” (Esere, [dowu, Durosaro, & Omotosho, 2009, p. 3).

The seminar. The data also revealed the opinion of the participants about the seminars.
All the participants described the seminars they attended as inspiring, encouraging, and
motivating. Topics of lectures at the seminars were directed at the issues confronting Nigeria.
Examples are: “Nigeria after the Nightmare”; “The Leadership Nigeria Needs”; “What
Corruption Does to a Nation”; “Mobilization for a Change at the Grassroots Level;” “Spirituality
Guidance in the Quran to an Honest Living;” “Spirituality Guidance in the Bible to an Honest
Living”; “Complain Alone Shall not Suffice”; and “No Giver, No Receiver.” A participant noted
that the topics were appropriate for the occasion and stated that he had not attended a lecture on
these topics throughout his four years of study at the university. Participants also noted the
caliber of people invited to give lectures at the seminar—this could be considered positive
reinforcement. Thalhammer et al. (2007) allude to the fact that positive reinforcement by one or
more people can strengthen an individual’s values and understandings of what moral behaviors
are and inspire action (p. 29). Speakers at the seminars were specifically selected to represent
among others, education, religion, authority, and royalty where possible. Each seminar included
high-profile people, including Christian clergy and Muslim imam to administer the oath.

Speakers at the inaugural launching at the Zaria seminar consisted of the President of the
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university at which it was held, the traditional ruler of the area, and the area commandant of the
Nigerian Army who administered the oath with the Muslim and the Christian clergies. Among
the speakers at the Abuja seminar were the Honorable Minister who represents the President of
the country, the chairman of the anti-corruption commission of the nation’s Independent Corrupt
Practices and Other Related Offences Commission (ICPC), and a Supreme Court justice who
administered the oath. The guest speakers at the Dayton seminar included the Nigerian
Ambassador to Canada, Nigerian Americans who were heads and directors of various
organizations in Dayton area, a Christian Bishop and a Muslim Imam.

Invited speakers spoke about their life experiences and how they have been able to
suppress the temptation to live a corrupt life. The presence of high-profile individuals at the
seminars led the participants to feel as though they were not alone, especially considering that
ANAC itself is a recognized organization that can provide a network. At the end of each seminar
participants interacted with the guest speakers. Thalhammer et al. (2007) noted that such a
network affects the likelihood that people learn something important is happening and take it
seriously (p. 28). They also considered networks to be social structures of ongoing relationships
among individuals, groups, and institutions, which are interactive and result in an exchange of
resources (pp. 27-28). ANAC has received tremendous support in term of materials, people,
technology, and promotion from the Independent Corrupt Practices and Other Related Offences
Commission (ICPC).

According to Thalhammer et al.’s (2007) theory, no single factor leads to the behavior of
becoming a perpetrator, bystander or resister. Rather, it is the combination of several factors.
Upbringing, attitude towards authority, the desire to help others, and the domestic and

international climate all contribute to the same force which, for example, led Paul Rusesabegina
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to save the lives of many Rwandans, as recounted in Thalhammer et al’s stories of courageous
resisters. Similarly, Sergeant Joseph Darby who blew the whistle on the perpetrators of
humiliation and torture of Iraq prisoners at Abu Ghraib did not become a resister overnight.
(Thalhammer et al., 2007, p. 53). So it has been for the resisters in this study that a combination
of several factors led them to them to bravely confront corruption.

Corruption Experienced or Witnessed and Consequent Resistance

Several events in the life of the participants after taking the oath show the positive impact
of the oath. Stories from the interview indicated how some participants confronted corruption
upfront and did not yield to the demand of corruption either by the law enforcement agencies or
authorities or entrapment by associates.

Nine out of the thirteen participants who said they kept their oath can be categorized as
resisters because they have stories to back this up. In his story, a male participant from the
Ibadan seminar confronted authority on two occasions and stepped in to help others on one
occasion. He did not yield to the police attempt to extort money from him when he was
challenged for putting his daughter at the back seat of his car and when he was randomly stopped
and police found that his driver’s license had expired. He also stepped in at a police check point
on a railway crossing to foil the police’s attempt to solicit a bribe from a truck driver. He is a
resister who not only resisted on behalf of himself, but also to help others. This participant
declared that he will challenge every injustice acts he comes across.

A second participant— a pastor from the Jos seminar—refused to welcome women who
did not dress properly into his office. On two occasions he deflated police attempts to solicit a
bribe from him and from a friend. Being a pastor can be regarded as a social factor that demands

exemplary behavior, given that the congregation will expect their leader to be a good example.
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“Social capital appears to be most significant when a person reaches a crossroad where he or she
must decide to act against injustice or not,” (Thalhammer et al., 2007, p. 29).

As previously noted, a third participant from the Abuja seminar ran away from a
stepfather who had attempted to rape her. After taking the ANAC oath she rejected her
university’s lecturers in their attempts to seduce her and made it known to her friends and those
lecturers that she was under oath to abstain from corrupt practices. The attitude of this participant
can be credited to positive reinforcement from the seminar. She had demonstrated resistance by
escaping an immoral act from her stepfather, and the attendance at the seminar was an added
value that strengthened her behavior and understanding of what moral behaviors are.

A fourth participant, also from the Abuja seminar was prevented from participating in
senior officials’ deliberations of awarding contracts because she refused to be a part of
inappropriate procedures in how the contracts were awarded. She experienced a delay in
promotion; however, she also became a model for transparency in her office. This participant’s
Christian upbringing and the network she created with the ICPC as zonal director of ANAC in
the Abuja zone created a strong precondition for her to be a courageous resister.

The fifth resister was an example of an incidental resister, one who steps in to help
others in-group when authority displays acts of injustice. A male Dayton seminar participant
noticed the immigration clearing line was moving slowly on arrival to Nigeria, and he asked an
immigration officer about the reason for the situation. The participant was aware that this is the
usual prelude to encourage bribery at the port of entry. The intervention led to the deployment of
more immigration officers to the desk and faster clearance of travelers. The rest of the travelers
were content to remain on line until it is their turn while this participant decided not to be a

bystander to a practice leading to an act of injustice. He most likely witnessed such situations in
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the past before becoming a member of ANAC. Armed with his ANAC identification card he had
the courage to go ahead and challenged the situation.

The sixth resister was an Abuja participant who resides in the United Kingdom. She was
standing on the line to renew her passport at the Nigerian Embassy in London when a person
skipped the line to receive immediate attention. An individual on the line protested, but was
ignored by the attending official who then bypassed her when it was her turn. The Abuja seminar
participant waited for her turn to get her passport renewed before expressing concern about the
incident and threatened to report the case to the ambassador if the ignored protester was not
given immediate attention. The action of the unknown resister must have encouraged her not to
be a bystander. It should be noted here that this participant did not take action until she renewed
her passport—thus she was a bystander for a period of time. At that point she was neither the
direct perpetrator nor the victim. In Thalhammer et al.’s (2007) terms, she was a passive
supporter of the perpetrator’s action, though she may have disapproved the action or held no
particular judgment. She was at a decisive crossroads where she was tasked with deciding
whether to actively side with the victim or remain mute. After renewing her passport, she
decided to challenge authority on behalf of the protester.

A female Jos seminar participant was the seventh resister. After taking the ANAC oath,
she made sure this was well known by all her lecturers in the university, becoming vocal in all
her classes about the oath against corruption. After graduating from the university she could not
get a job because of her stance, yet would not yield to corruption. She therefore “enrolled in a
nursing school to become a nurse since jobs are always available for nurses,” she claimed. This
is an example of an individual who shielded herself from possible perpetrators by making it

known to everyone what she stood for. To further solidify her determination in preventing act of
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injustice against her she decided to change professions instead of engage in corrupt acts to secure
a job.

A male participant of the Efon-Alaaye seminar was being oriented by co-workers on how
to multiply his income through corruption. As he was about to yield to the pressure he found his
ANAC membership card and decided to instead stay true to his oath. He became a resister,
advising others to abstain from corruption.

The ninth resister, from Dayton seminar, disclosed that formerly she was fond of bribing
her way through the customs in Nigeria any time she went home on vacation because she often
returned to the US with foods that were not allowed out of the country. However after taking the
ANAC oath, she stopped breaking the rules and no longer offered bribes to customs officials. An
individual or group of people can be perpetrators. This participant has ceased giving bribes and,
now, conformed to the law.

Commonality From the Experience of the Participants

What do these resisters have in common? First they are all members of ANAC and
carried the membership card having taken ANAC oath at the end of the seminar they each
attended. Apart from not falling into the trap of corruption, these nine participants did not act as
bystanders except for the participant in London for a short period. Instead they chose to take a
moral position in a dangerous situation. Upon becoming aware of a grave injustice, nine resisters
among the participants risked unknown dangers to prevent abuses of power. According to
Thalhammer et al. (2007, p. 34) an individual who reacts to injustice experiences six phases in
the process of acting as a courageous resister.

1. Notice that something is happening;

2. Interpret what they have seen as just or unjust;
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3. Decide whether they should take personal responsibility;

4. Consider various responses and decide on a course of action,

5. Take their decided course of action; and

6. Maintain their chosen course of action, reassessing whether to continue.

Even when the participant stories were not explicitly presented in terms of these
evolutionary six junctions where people must make decisions, it seems plausible that the
resistance was the result of a clear choice of strategizing about how to live up to their values.
Though we do not know for sure if they became resisters only after taking the oath, it seems
clear that the oath or membership of ANAC helped them to resist.

We can look at the activities and in-activities of the fifteen participants in light of what
Kelman and Hamilton (1989, p. 113) described as role, rule and value orientations:

* Roles orientation— people that feel it is their place in society to obey and support
authority by conforming, and that the requirement to follow authority overrides other
moral principles.

* Rules orientation—people who fear troubles or the cost of not conforming to laws
and see rules as paramount.

* Value orientation —people who are most likely to challenge injustice.

The nine resisters are value-oriented people who were aware of what was happening and
interpreted it as injustice. The resister who saw traffic held up at a railway crossing recognized
this as wrongful and took action after deciding to take personal responsibility. The action of the
resister who foiled the attempt of the Nigerian immigration to create an opportunity for injustice
acted in a similar manner. They both recognized corrupt behavior and decided on a course of

action. The resister at the Nigerian Embassy in London was in similar situation as the first two
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resisters but decided to delay her action to suit her purpose. The university ladies who made it
known to their friends and lecturers that they were under oath also went through the six junctions
Thalhammer et al. (2007) described. They all took risks of becoming resisters because they were
not afraid of the danger that might follow their actions. These are cases of making a choice at
crossroads.

The oath or membership of ANAC was ignored by two participants who did not keep
their oath, thus becoming what Thalhammer et al. call perpetrators. One participant works for a
private company and it is his responsibility to secure contract for the company. In order to secure
contracts he bribed government officials and made deals on behalf of his company. The
participant’s action fall into Ksenia (2008) three types of corruption:

* Bureaucratic corruption when officials take bribes before performing services;

* Political corruption when elected politicians use their position of power to influence

decisions after taking bribes; and

* Grand-scale corruption where head of states, ministers and top officials take bribes

and misuse their power for a gain.

When asked which of the three categories of corruption he subscribed to on behalf of his
company, he answered “all of the above” because everyone from top officials to politicians and
office clerks benefited from the bribe his company dished out. He claimed he had to do it to keep
his job and keep the company functioning. Although the participant was not directly benefitting
in committing the crime, he was doing it on behalf of his company, a decision he made at a
crossroad.

The second participant’s corrupt practices are self-inflicted actions. As a result of brilliant

academic performance at his university, he was appointed as an assistant lecturer. Though he had
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taken the ANAC oath while a student, he became corrupted after he took the teaching position.
He told me that his university is the most corrupt in the nation and there was peer pressure on
him to be like most of the lecturers. He became a victim of friends and coworkers in his network
discussed earlier in the adapted theory of Thalhammer et al. (2007). A network in and of itself
does not help; it should be a network of like-minded in action against corruption. According to
the participant, lecturers take bribe from students and have affairs with female students. He
confessed being involved in these activities for two years. This is an indication that taking the
oath alone does not guarantee that one refrains from corruption. “Positive reinforcement by even
one other person can strengthen an individual’s values and understandings of what moral
behaviors are and inspire action (Thalhammer et al., p. 29).

The two perpetrators, like the nine resisters, noticed that something wrong was happening
and interpret this as unjust. At their point of crossroads, their peer socializing, the influence of
in-group friends and the climate in which they worked made it possible for them to choose the
path of perpetrators.

Four other participants did not indicate if they witnessed or experienced any act of
injustice. Though they may not be perpetrators they are also not resisters. Thalhammer et al.
(2007) have described individuals like this as:

People who simply choose not to act though they do feel responsible for helping address

the problem. They may know what harm is being done, disapprove of it, and feel

responsible for acting, but they interpret the situation as so overwhelming or risky or
hopeless that they dare not resist it. (p. 4)

Two of the remaining four participants live in Dayton and two in Nigeria where one
expects they should be confronting corrupt activities regularly since everyone talked about the
prominence of corruption everywhere every time. Could the reason for their not speaking up be

one of the adversities in my methodology? Did I focus so much on the purpose of the study,
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finding what motivated participants to take the oath against corruption, that I neglected other
questions that could open more windows? If the participants had talked more of their experiences
or that of their relatives, before and after the oath, there could have been “hurt” as motivation.
Such could be addressed in a future study.

Values of Revelation in Terms of Anti-Corruption Struggle

These cases indicate that people can abstain from corruption if they make up their mind
to do so. It is significant that they can feel the power of a collectivity, by being someone who
would not leave home without the ANAC membership card. Carrying the card and using it when
relevant is one possible way of responding to injustice. According to Thalhammer et al. (2007),
this type of “resource can help counter obstacles to courageous resistance and change
calculations as to what is or is not possible” (p. 28). Staub (1989) referred to these people as
pro-social value oriented. These are people having a positive disposition towards human beings
and are concerned about their welfare in the face of injustice.

At the same time there was the case of a participant who felt he was a victim of negative
peer pressures and defaulted in his oath. However, when he experienced the conscientious
guiltiness of breaking the oath, he got back on track. This illustrates the relevance of taking the
oath. Would he have continued to be anti-corrupt without the organization? Are those who did
not take the oath likely to be involved in corrupt practices? This is a dilemma for ANAC and
other anti-corruption organizations. It will be necessary to find out during ANAC seminars why
those who did not take the oath chose not to take it. One can also consider the high number of 13
out of 15 participants that have abstained from corruption since taken the oath. Were they telling
me the truth? I am of the assumption that since they took the oath not to lie, they are supposed to

tell me the truth.
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How My Findings Relate to Motivation Theory and Thalhammer et al.’s Theory of Resistance

This study is about standing up against corruption, first being motivated to take an oath
against corruption and then becoming a resister to acts of injustice. According to Dawson (1986)
cited in Thompson and McHugh (2002), there is something internal that motivates behavior.
Organizations have applied content or process theories to modify the behavior of their
employees. Similarly Thalhammer et al. (2007) in the diagram used and adapted in this study,
include these as “Factors affecting the process of responding to injustice” (p. 17).

I discussed Maslow’s hierarchy of needs theory as motivational factors that may be
applicable to the participants in stepping forward to take an oath against corruption. Data from
the study reveal the concern of the participants about the lack of infrastructure, security, and
jobs, because of the high degree of immorality that exist in Nigeria. These are all part of lower
and upper needs in Maslow’s theory as diagrammed in my Figure 2.1. These needs are part of
what Thalhammer et al. consider to be a process of perceiving and responding to injustice that
may create or not create perpetrators, bystanders and courageous resisters in term of injustice
actions. As noted in Chapter II the participants in this study are adults who in the course of their
life have socialized with family, at school, mosque, or church, which could have some bearing
on their lives. Living in a society where corruption is the order of the day the attitudes of the
participants toward authority could be positive or negative depending on the examples they have
been exposed to during their formative years. Thalhammer et al. noted that choices individual

make when they become aware of the occurrence of wrongs, depend on who they are, who they
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know, and the nature of their environment. The upbringing, the religion, parental reinforcing are
internal motivation that might have encouraged the nine resisters among the participants.
Relevant Research Questions for the Future

The purpose of this study was to find out why people take a voluntary public oath to shun
corruption in all its ramifications. The answer to this question creates sub-questions, which this
study also tried to answer. What happened in their life to make them come to that decision? How
does taking the oath impact their lives? What role does family, religion, and peers play in the
way they give meaning to the oath? In this study I have only scratched the surface of answering
these questions. Each sub-question could be a research question for future studies. This study is
taking place at a time when a radical Jihad organization in Nigeria is terrorizing the country.
Opposing Western education, the Boko-Haram terrorist organization has maimed and killed
many people, both Christians and Muslims. They have committed atrocities in several Northern
Nigeria cities and have killed many people by way of bombing in the nation’s capital of Abuja
and many other cities in Northern Nigeria. As a result this study was done through telephone
interview. Could there have been difference in the result if I had been able to spend longer time
on the phone and probe more about the life history of the participants? Nine of the participants
lived in Nigeria at the time of the interview. I spent longer time with the remaining six living
outside Nigeria. Could a face-to-face interview have provided more intimate information than I
now have? Future studies should consider the methodology and the environment in the nation.
The results of this study that upbringing, religion, awareness of corruption, and ANAC’s seminar
served as motivating factors to taking an oath against corruption, raise further questions to

examine.
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The topic of religion should be explored further by finding out the kind of socialization
that take place in churches and mosques after prayers and what events as a result have led to the
morality and the rejection of authority. Future research should find out how the situational
context of Nigeria—particularly the difficult life conditions—has affected the individuals on
their level of feelings of injustice and powerlessness. It will be beneficial to find out at what age
and level participants begin to formulate, evaluate, and challenge authorities on acts of injustice
in order to determine if they had been resisters before joining ANAC.

Finally, the findings of this study should be useful in future seminars to be conducted in
Nigeria and other countries where Nigerians are living. It will also help in developing guidelines

for the several anti-corruption programs in Nigeria and other African countries.
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Chapter VI: Policy and Practical Implications for Future Anti-Corruption Programs

In this chapter I discuss the policy and practical implications of the study for future
anti-corruption public and civil programs in Nigeria and other African countries where
corruption is systemic.

Despite all the laws and regulations against corruption in Nigeria, the only way to reduce
corruption is to address corruption at all levels. The findings of this study show that individuals
can become resisters to injustice through upbringing, religion, and positive peers. According to
Adelugba (2013), in present-day Nigeria, the state of socio-economic development dictates the
necessity to harness all resources for the betterment of the people. Everyday corruption in
Nigeria as exposed in the stories of the participants indicates that survival as a huge challenge
compared to advanced countries of Western Europe and North America. The fact that it is very
bad has led to the emigration of many professionals from Nigeria thus causing brain drain. If
more people are exposed to ANAC’s approach to combating corruption at the grassroots level
there is hope for reduction in corruption and reversal of the brain drain that has made Nigerians
of many fields to flee their homeland.

Brain drain involves the loss of skilled intellectual and technical labor and of talent
through the movement of such labor to more favorable geographic, economic, or professional
environments. It leads to the depletion of intellectual and technical personnel, and, gradually, of
energy or resources. It can be seen in the deteriorating situation of the institutions of higher
learning as discussed by one of the Dayton participants. It is visible in major industries. The
private sector is denied the experience that emigrated people would have brought to bear on the
economy. According to Mba and Ekeopara (2012), “long term economic growth cannot be

achieved without people with professional technical expertise, entrepreneurial and managerial
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skills and investment in real sector” (p. 4). They concluded that the absence of these experts in
Nigeria, as a result of brain drain has adversely affected the economy in the nation. Some of the
participants in this study expressed concern for the deplorable economy in the country. Such is
the cause of lack of employment, increase in crime, lack of safety and other deficiencies in in
meeting the needs described and categorized in Maslow’s theory.

The root cause of brain drain in Nigeria according to Adelugba (2013) lies with
successive leaderships and governments that have demonstrated, very convincingly, that the
interest of Nigeria and its citizens were never their priority. They relentlessly pursued their own
agenda. This is reflected in Thalhammer et al.’s (2007) theory as internal precondition resulting
in attitude towards authority.

According to the Nigeria Health Workforce Profile (Labiran, Mafe, Onajole, & Lambo,
2008), a total of 3,552 doctors emigrated out of Nigeria in 2007. Adelugba (2013) noted that pre-
and post-independence Nigeria had a monumental increase in educational opportunities for
Nigerians both within and outside the country and consequently increased rate of workforce
development. I was a beneficiary of the post-independence opportunities. The expectation was
that all these would translate into recognizable improvement in infrastructural development and
the betterment of life for all Nigerians. To some extent that was beginning to happen before bad
politics and the immaturity of military intervention redirected the course of Nigeria development
and history as discussed in Chapter 1. The government, through its ineptitude and lack of vision,
has turned its populations with productive capacities into willing sophisticated slaves in foreign
lands. After studying abroad for twelve years, I returned to Nigeria to serve the government for
ten years. As the state of the nation got deplorable and corruption and indiscipline became the

order of the day I got back to the US for another twenty-seven years. Now, I am taking the
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combating of corruption at the grass roots level back to Nigeria. This study has enhanced my
belief that appealing to the mindset of individuals as was done to the participants of this study
will be one successful way of reducing corruption in Nigeria.

To boost the economic growth of Nigeria, the brain drain needs to be reversed. In the
words of one of the participants: “I believe we can bring back the good old days where
leadership is based on welfare of the society in providing adequate infrastructure and safety of
life,” Mba and Ekeopara (2012), echoed this when they wrote:

To reverse brain drain and boost economic growth, the Nigerian government should

create a conducive environment for investment that will ensure employment opportunities

and reduce poverty. It should also put in place good institutional framework, maintain

zero tolerance for corruption. (p. 5)

Every participant lamented the lack of infrastructure in the country. Mba and Ekeopara
(2012) further recommended the provision of the much needed infrastructures such as good
health care systems, affordable and functional education, water supply, electricity, security,
stable energy and telecommunication facilities. These are the essential ingredients that make life
worth living.

Role of Civil Organizations in Combating Corruption

There is no one solution to the problem of corruption in Nigeria. The government has its
role to play as explained above alongside the civil society. Each anti-corruption organization
should have a focus. The Association of Nigerians against Corruption (ANAC) has its attention
on getting individuals to reject corruption hence the idea of starting from the grassroots level.

Every participant in this study expressed their desire to be part of future seminars. This

desire promotes opportunity for networking. A strong network of friends and organization is an

additional important factor that affects the process of responding to injustice as theorized by
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Thalhammer et al. (2007) and confirmed in this study. Thalhammer et al. stated further that
networks affect individual response in three ways:

* Provision of necessary knowledge and model alternative interpretations;

* Creating social capital to support and reaffirm courageous resistance; and

* Making crucial resources available.

As noted in Chapter II, ANAC was founded in 1984 as a non-government organization to
campaign against corruption from the grassroots level. The campaign continues by mapping

Nigeria into six operational zones as seen in Figure 6.1.

Katsina.
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Figure 6.1. ANAC Operational Zones in Réiaiion to Nigeria’s States. The zones
are distinguished by colors. Prepared by author from unpublished ANAC materials.

Each zone is represented by a zonal director reporting to the headquarters located at the
Leadership Institute in Jos, Plateau State. The zone in white color is currently going through an

insurgence by a group of militants, known as Boko-Haram, annihilating the cities and villages
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for being educated. Political or religious disturbances might prevent smooth operation
occasionally. The urge to shun corruption begins at the individual level as demonstrated through
the narratives of some of the participants in this study. This operation will make networking
coordination possible. Members of the association will be able to liaise with the office nearest to
them. ANAC will extend its campaign strategies to both secondary and elementary schools for
youths of ages 6 to 15. Most of the participants explained that they have been motivated from
youth to live an honest life by their parents. Workshops and seminars to be run in high and
elementary schools will include parents. Also religion plays a key role in the life story of the
participants. Although not taking responsibility for teaching religion as such, ANAC shall now
be conducting workshops and seminars in churches and mosques. In doing so ANAC
acknowledges the role of religion in peoples lives and will be able to connect to the way religion
is experienced and can support anti-corruption. ANAC will establish an “Academy for Character
and Leadership Development” that will run two- to three-week seminars for Nigerian youths of
secondary and university levels. The academy is already under construction in the South West
zone. ANAC shall also engage in grass-roots campaign by going into the market places, motor
parks, and other public places where people who could not have the opportunity of attending the
seminars could be reached. Vehicle for the campaign is already in place.

As noted in Chapter II, there are about 50 non-government anti-corruption organizations
in Nigeria under the umbrella of Zero Corruption Coalition. Each organization could be
encouraged to network with each other, which, according to Thalhammer et al.’s (2007) theory
improves conditions that encourage resistance.

Over the years, scholars, activists and international organizations have identified

elements which when present can assist in winning the war against corruption in Nigeria. This
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study has shown the powerful influence of oath-taking, while also revealing that much more will
be needed for the approach to succeed. Corruption cannot be fought only by civil organizations;
one needs a larger initiative as well, including:

* Political will and commitment to fight corruption;

* Legislative frame work for transparent and accountable government;

* Comprehensive strategy that is systematic, consistent, focused, publicized, non-

selective, non-partisan by both the government and civil organizations;

* Protection of whistle blowers and resisters;

* Mobilization for social re-orientation at all levels of the educational system, and in

faith based organizations;

* Freedom of the press;

* Adequate remuneration and necessary equipment for workers to reflect the

responsibilities of their post and living wage;

* Code of ethics bounding all government and private employees at all levels; and

*  Well-publicized bounty rewards for acts of honesty.

Ehusani (2003) in an essay on Religion and Corruption in Nigeria wrote that Nigerians
need a “wholesale doctoring of our individual and collective consciences” (para. 28) to make
them more sensitive to the concept of right and wrong and of good and evil. He proposed an
approach somehow similar to the ANAC’s approach of oath taking. He suggested that Nigerians
recite the following lines daily, until corruption is wiped out of Nigeria:

I pledge my commitment to the emergence of a new Nigeria, recognizing that greed and

avarice are a cancer that eats its own host to death; that corruption ultimately kills not

only the victims, but also the perpetrators, and that unless we change our course we are
bound to end up where we are headed.
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I pledge my commitment to the emergence of a new Nigeria, recognizing that
righteousness exalts a nation, but that sin is a reproach to a people; and that where there is
no vision the people soon perish.

So help me God to renounce these evils in myself, and to fight them in Nigeria with all
the resources you have bestowed upon me. (Ehusani, 2003, para. 30-33)

The goal of getting individuals to abstain from corruption in all its ramifications is based
on the principle that it takes a giver and a receiver, a perpetrator and at times the victims, to
commit the injustice of corruption. One of the ways that Nigerians can realize their dream and
hope is enshrined in Chapter II of the Nigerian Constitution:

The State shall... (a) harness the resources of the nation and promote national prosperity

and an efficient, a dynamic and self-reliant economy; (b) control the national economy in

such manner as to secure the maximum welfare, freedom and happiness of every citizen

on the basis of social justice and equality of status and opportunity. (Constitution of
Federal Republic of Nigeria, 1999, Part. I1, § 16 (1))

This will encourage Nigerians in all walks of life to make public declarations against
bribery and corruption and keep the oath. This has been the task of the Association of Nigerians
against Corruption. The association shall continue to promote and support other groups and
organizations engaged in activities similar to the one being pursued by ANAC and others in
Africa and the world. ANAC shall conduct research, procure, publish, and disseminate
information on the negative impact of bribery and corruption on Nigerian nation and its people.
Final Thoughts

Some have already cast themselves in the role of villains, some are tragic victims, some
still have a chance to redeem themselves. The choice is for each individual.

—Ken Saro-Iwa, Statement before execution

This study brought out the stories of 15 individuals who have chosen to redeem
themselves and the settings they live and work in. These stories can hardly begin to tell about the
many more experiences and of the 500 to 600 ANAC oath takers overall. Those are also just a

tiny fraction compared to the 2.6 millions in public service in Nigeria today (El-Rufai, 2015) and
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many thousands more who have essential public responsibilities (e.g., teachers, university
people). Meanwhile, as I finish this dissertation, millions of everyday people have just voted in
another Presidential election, despite the personal dangers and decades of disappointment with
rampant political corruption during and after Nigeria’s elections. The very fact that Boko-Haram
has formed and acts so violently, may be enabled, in part, by widespread corruption, a point
made in a recent book by Chayes (2015).

Yet the people continue to go to the polls and hope, despite experience and evidence, for
change. Among them is the miniscule number of ANAC oath takers, a seemingly insignificant
speck in Nigeria’s turbulent history. The stories of the 15 men and women, who were the
participants in this study, seem so small in comparison to the huge fact of universal corruption.
But their choices are already making history, reminding us of the famous words often attributed
to anthropologist Margaret Mead: "Never doubt that a small group of thoughtful, committed

citizens can change the world; indeed, it's the only thing that ever has" (as cited in Textor, 2005,

p- 12).
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Appendix A: Informed Consent Statement

E. Funso Oluyitan
(Home Address)
(Appropriate date)

Dear Research Participant:

I am conducting a research project for the Ph.D. Leadership and Change degree of Antioch

University. The primary purpose of my research is to find out what oath taking against

corruption means to people in their everyday lives. I will have conversation with people who

took the oath against corruption, as you did during one of the seminars on corruption in Nigeria

or in Dayton, Ohio, USA.

Study overview:

I would like to use an audio tape recorder during this study and hope you will permit me to do

SO.

There will be minimal risks involved in participating in this research:

l.

2.

No confidential information will be shared with anyone.

The transcript s of the interview will be available for you to check if you desire.

Name or organizations you belong to will be removed prior to publishing the final report
or sharing of information.

All electronic recording and transcript will be kept in a secured place.

Your interview will be utilized for current and future research purpose only and you will
not be identified by name in any written or verbal documentation.

No first or last names will appear on any materials that are collected.

Conversations will serve as an interactive dialog.
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8. Your participation is voluntary and you may discontinue participation at any time without
any negative consequences.

9. You have the right to express your concern and complaints to the University Committee
on Research Involving Human Participations at Antioch University (I. Carolyn Kenny,
Institution Review Board, Ph.D. in Leadership and Change, Antioch University,
ckenny@antioch.edu. Telephone: 805-618-1903.

10. Although risk is minimal, if you need counseling after the study the services of General
Hospital, Abuja, for those in Nigeria, and Ohio Department of Mental Health at Smith
Community Behavioral Health Care, 2528 Wilmington Pike, Kettering, Ohio 45419 for
those in Dayton, Ohio, Telephone: 937-293-8300, are available.

Sincerely,

Emmanuel Funso Oluyitan
Investigator
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Appendix B: Consent Slip

Participant Name

Address:

I DO give permission to you to include my contributions in the project.

I DO NOT give permission to use my contribution.

Signature and Date



Appendix C: Copyright Permissions and Exemptions

Page 39: Fig 2.1 “Maslow’s Hierarchy of Needs”

The figure is from Wikipedia Commons, posted by user “Factoryjoe” with the following permissions,
retrieved from http://commons.wikimedia.org/wiki/File:Maslow%27s_Hierarchy of Needs.svg
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Summary (edi

Description English: Maslow's hierarchy of needs. Resized, renamed, and cropped version of File:Mazlow's Hierarchy of Needs.svg.
Date 29 June 2009
Source Mazlow's Hierarchy of Needs.svg
Author User:Factoryjoe
Other versions

This file was derived from: Mazlow's Hierarchy of Needs.svg
Derivative works of this file: Maslow's Hierarchy-hy.svg

Licensing (e
This file is licensed under the Creative Commons Attribution-Share Alike 3.0 Unported & license.

You are free:

. to share — to copy, distribute and transmit the work

g" . to remix - to adapt the work
SONE RIGHTS RESERVED
® @ Under the following conditions:

. attribution - You must attribute the work in the manner specified by the author or licensor (but not in any way that suggests
that they endorse you or your use of the work).

. share alike - If you alter, transform, or build upon this work, you may distribute the resulting work only under the same or
similar license to this one.
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Page 44: Figure 2.2: Factors affecting the process of responding to injustice. This figure is taken
from page 17 of Thalhammer et al’s (2007) book. My editor, Norman Dale, corresponded with

the copyright holder, Palgrave MacMillan, on my behalf. The following was the exchange of

emails:

From: Norman Dale [mailto:ndale@antioch.edu)

Sent: 05 February 2015 18:43

To: permissions palgrave

Cc: thalhammer@st.olaf.edu; Emmanuel Oluyitan

Subject: Request for permission to use/fadapt figure from Courageous Resistance

Good Day,

I have been trying to use your online form for seeking permission 10 use a copyrighted figure from Thalhammer et al's Courageous
Resistance: The Power of Ordinary Pecple. Unfortunately the form keeps on closing before | get finished filling it in. So | thought |
would try to send the request by direct email,

This request is on behalf of the distinguished Nigerian human rights activist, Emmanuel Funso Qjuyitan who is a doctoral student at
the Antioch University Program on Leadership and Change. | am a graduate of the same program and am assisting Mr. Qluyitan in
editing his dissertation,

The figure in question is at page 17 of Courageous Resistance and concerns Factors Affecting the Process Responding to Injustice

M. Qluyitan’s dissertation deals with the use of oath taking in combatting corruption (Working Title, * COMBATTING CORRUPTION
AT THE GRASS-ROOTS LEVEL: THE CASE OF INDIVIDUAL OATH TAKERS®)

He wishes to use the diagram first just as an illustration within his literature review chapter and then, adapting it as a framework 10
consider the resuits of his interviewing of oath takers in Nigeria.

Attached are jpeg files of the two versions he wishes to use.

Once fully accepled the dissertations from Antioch are published electronically (not hard copy) on what is called the Antioch University
Repository and Archive (AURA - see http://aura antioch edu). Dissertations are available freely as downloadable PDFs once published.,

It would be most appreciated if you could consider this request and, if it is acceptable, provide me and Mr. Qluyitan with an explicit
confirmation of your permission. His email appears in the cc. line above.

Many thanks,

Norman Dale Ph.D.

From: Palgrave, Rights <Rights@palgrave.com>
Date: Fri, Feb 6, 2015 a1 2:49 AM

Subject: RE: Request for permission 1o use/adapt figure from Courageous Resistance
To: Norman Dale <ndale@antioch edu>

Dear Dr Dale,

figure from our title for strictly academic purposes. This is subject to the following conditions:
The work must be of an entirely academic nature; no commercial publication of the work at hand is allowed;

- You must acknowledge our edition directly below the reproduced material as follows : «author/editor, title, year of
publication, publisher (as it appears on our copyright page) reproduced with permission of Palgrave Macmillan. This
material may not be copied or reproduced without permission from Palgrave Macmillan»

The thesis may be reproduced through academic aggregators but should it become eligible for commercial publication
at a later stage, you will need to re-apply for our permission.

Kind Regards,
Claire Smith
Senior Rights Assistant

Nature Publishing Group & Palgrave Macmillan
The Macmillan Building

4 Crinan Street

London N1 9XW

p:+44 207014 4129




Page 104: Figure 5.1. Study results in relation to Thalhammer et al.’s factors...

This figure was adapted from the one reproduced on p. 44, incorporating my study results.
Because this was revised and finalized after the communication with Palgrave-MacMillan, |
asked Norman Dale to follow up. This is the email exchange granting adaption rights.

From: Norman Dale <ndale @antioch.edu>

Date: Wed, Mar 18, 2015 at 8:00 AM

Subject: Re: Request for permission to use/adapt figure from Courageous Resistance
To: "Palgrave, Rights" <Rights@palgrave.com>

Dear Ms. Smith,

Emmanuel defended his dissertation successfully yesterday, much received that he could use the diagram which you kindly
gave such prompt permission for last month.

As mentioned in my first communication, what now Dr. Oluyitan did was to base a great deal of his argument on the framework
that Thalhammer et al. developed and so, in wrapping up his conclusions, he then "adapted” the original figure.

It would be helpful if you could acknowledge this adaptation and confirm that, along with the original diagram, this adaptation is
acceptable,. under, of course, the same provisions you have outlined (non-commercial academic use, attribution as you specify).

The adapted diagram is attached as is the original for sake of easy comparison.

Many thanks
Norman Dale, Ph.D.

2 Attachments
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From: Palgrave, Rights <Rights@palgrave.com>

Date: Thu, Mar 19, 2015 at 9:13 AM

Subject: RE: Request for permission to use/adapt figure from Courageous Resistance
To: Norman Dale <ndale @antioch.edu>

Dear Dr Dale,

Thank you for your email, | am happy to include adaptations of this figure within the permission that | granted.
Please accept this email as confirmation of permission.

Kind Regards,
Claire Smith
Senior Rights Assistant

Nature Publishing Group & Palgrave Macmillan
The Macmillan Building

4 Crinan Street

London N1 9XW

p: +44 207 014 4129
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Page 124: Figure 6.1. ANAC Operational Zones in Relation to Nigeria’s States.

As noted in the figure caption, I am responsible for preparing this map from unpublished

materials at ANAC, where I am founder and executive director. No copyright is involved.
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